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Table 1

Full Regression Results: Model Comparison for Perception of Meaningful Work X Concern with

Personal Health and Well-Being

The University of Georgia

Model 1 Model 2
Predictor B B SE S B B SE S
Intercept 0.028 0.041 0.032 0.037
CPHWB (A) 0.151** 0.041 0.151 0.160** 0.037 0.160
PMW (B) -0.447%* 0.037 -0.450
AXB 0.004 0.036 0.004
R* 0.021** 0.22**

Note. B represents unstandardized regression weights. f(beta) indicates the standardized

regression weights. SE represents the standard error. * indicates p < .05. ** indicates p <.001
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Table 2

The University of Georgia
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Correlation Coefficients for concern for health and well-being (CPHWB), perception
of meaningful work (PMW), and burnout (BO) in nurses

M
1. PMW 3.54 0.
2. CPHWB | 421 0.
3. BO 4.34 1
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Concern for personal health and well-being (Z-score)
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for a survey on safety and burnout during COV
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Recruited a sample of healthcare workers (N=696)

D-19,
netween May 2020-April 2021
reported, descriptive statistics

ucted
various self-
rveyed group

« Age (M=33.09, SD=8.13)
« Gender (6.24% Male, 93.5% Female)
« Race (81.2% White)
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Note. *1ndicates p < .01. **indicates p < .001

Key Findings
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